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Results

*Did it impact the business?

Behaviour

*Did learners change Behaviour on the job?

Learning

*What skills, knowledge, or attitude
changed?

Reaction

*Did learners like the training?



Kirkpatrick's Training Evaluation Model

Kirkpatrick’s Four-Level Training Evaluation Model

What benefits has the organization experienced as a
result of the training?

Have participants applied what they learned Level 3
from the training? Behavior

‘How much did participants learn from
the tralmng and have their skills
lmproved?

— Level 2
Learning

How did participants Level 1 £ @
respond to the training? Reaction
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Knowles, 1984



Collaboration
Engagement

Objectifs clairs
Resultats concrets
Potentiel numérique
Focus sur I'apprenant-e
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We’re saved,
we have a platform !




Augmented Learning
3 étapes
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why?

what?
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how?

Augmented
learning
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