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MyLearning is a free, smartphone-
based service which helps people to 
quickly and conveniently log learning 
activities wherever and whenever 
they occur.

Tying it all together …
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“I was surprised to learn how much 
was involved in order to acquire the 

badges. I have not been qualified 
long & I am still getting used CPD. I 
am enjoying continuing to work on 

my education.” 

“Sharing badges on social media was a 
surprise, [and] could include potential 

employers. This can also showcase your 
knowledge to a wider community.” 


“I thought that ... linking evidence of 
open badges to CPD was important, and 
for me demonstrated a fairness to those 
who don’t excel in [pass / fail] learning.” 

“I found it really refreshing ... that 
[this] learning process is NOT about 
quizzes and correct answers ...in the 
past felt that if I didn’t pass an [test] 

then it meant that I’d not learnt 
anything ...so it’s exciting to see that 

a platform of online learning has 
shifted away from this method.” 


“it is so different from any other 
computer learning I have done 
before & I have used several 
eLearning platforms before.”


“I have been so impressed with 
the app … that I have been 
promoting it to colleagues. 


“So much online training feels like a 
tick box exercise, the work you do is 
multiple choice and they do not feel, 
to me, like a real training exercise. By 

submitting written statements and 
having them assessed by someone 

makes the online experience feel like 
'real' learning.”

What do the users say? 

“Through team meetings with those I 
directly line manage I have began 

promoting the use of Open Badges as 
a way of evidencing their learning … I 
have encouraged my team to promote 
the use of open badges with the staff 

they line manage too.”

“I’m a big advocate for people learning 
and developing and find logging my 
learning much easier on an app than 

keeping lots of sheets of paper with it.”
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