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Ik wil mijn klassikale opleidingen
virtueel brengen. Hoe doe ik dat?

Ik heb een publiek met zeer diverse leerbehoeften! 
Kan ik hen allemaal tevreden houden?

Hoe hou ik mijn langlopend leertraject boeiend?

Hoe hou ik de kosten
van mijn leertrajecten onder controle?

Hoe kunnen we in onze organisatie anders gaan leren?



“Blended learning is a blend 
of digital, online, technology-based 

modalities and activities 
and in-person, face-to-face, offline 

modalities and activities.”
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“Supplementary”
Online materialen inzetten 

als een extra bijkomende bron 

“Integrated”
Online materialen combineren 

en integreren in klassikale 
instructiemomenten

“Competency”
Online materialen ter ondersteuning 

van competentie-ontwikkeling. 

“Performance”
Online materialen ter ondersteuning 

van persoonlijke- en team-
performantie.



“How to Blend” - 3 stappen

Describe Design Develop
1 2 3
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2 Design - Leerstrategie?

eXplanation

Offering the learner a designed instruction 
where frameworks, processes, systems 
are explained in a step by step approach.
Often progress is measured 
through quizzes or excercises.

Examples of learning resources used: Classroom, virtual 
classroom, E-learning, Interactive videos, Coaching
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eXploration

Offering the learner structured or less 
structured information that the learner can 
freely navigate. Can include tools that help 
the learner search the information in an 
intelligent way.
Examples of learning resources used: Documents, document 
databases,  QRC, Videos, Podcasts, Websites, Chatbots, Demo’s
Workflow learning
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eXperience

Offering simulated learning environments 
where the learner can experiment in a safe 
environment. This often includes branched 
scenarios where the learners get different 
paths depending on their responses.

Examples of learning resources used: Business Games, 
On-line games, Role play, Simulations, Workshops, On the 
Job learning, Project learning, Problem based learning
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eXchange

Provide the learners an infrastructure where 
they can learn from each other or with each 
other. This environment can be moderated or 
can be left completely under learner’s control.

Examples of learning resources used: Communities, 
Workshops, Coffee corners, Conferences, Learning circles
Centres of Expertise, Who is who, On the job learning



2 Design - Contentmapping
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Kunnen we klassikale opleidingen
beter / anders organiseren?

Hoe houden we onze
langlopende trajecten boeiend? 

Hoe houden we de kosten
van leertrajecten onder controle?  

Hoe kunnen we in onze organisatie
ANDERS gaan leren?

Je kan terecht bij !
www.arboth.com karen.philips@arboth.com www.linkedin.com/in/philipskaren/
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