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) Guillermo Garcia

Job Profile

Nurse Competency Profile

Status
Active (Complete this learning plan)

Learning plan template
Nurse Competency Profile (Unlink from learning plan template)

Skills and Progress
competences 3 out of 28 competencies are proficient
» Comments (0)
Live records and status on each Learning plan competencies
trainee progres Name Rating Proficient

Practise in a holistic, non-judgmental, caring and sensitive manner 1.7 - No
Path: Nursing Competency Framework / 1

Show exactly who is and who is not
compliant.

Support and promote the health, wellbeing, rights and dignity of people 1.2 - No

Path: Nursing Competency Framework / 1

Work in partnership with service users 7.3 - No

Path: Nursing Competency Framework / 1

Fully understand the nurse’s various roles 7.4 Competent Yes

Path: Nursing Competency Framework / 1

Understand the roles and responsibilities of other health and social care professionals 1.5 - No
Path: Nursing Competency Framework / 1

Be responsible and accountable for keeping their knowledge and skills 7.6 - No

Path: Nursing Competency Framework / 1

Practise independently, recognising the limits of their competence and knowledge 7.7 Competent Yes

Path: Nursing Competency Framework / 1

Act as change agents and provide leadership 2.7 - No
Path: Nursing Competency Framework / 2



Organisation Structure

Workplace MOODLE WORKPLACE ~ ENGLISH FOR WORKPLACE (EN_WP) ~

@
Job assignments Departments Positions
B
Programmes, all  Position frameworks
courses are 3
mapped to : i Moodle Workplace ¢ o
p05|t|on
com petences X
Name Jobs@ Roles Actions
Any cha nges to it Chief Executive Officer & 1(0) Global manager n + %
the position o ,
. i Chief Operating Officer & 2(0) Global manager o & +
(promotlon, Department
replacement, etc) manager
will be reflected . A A
. . ¢ Head of Marketing and Design ¢ 1(0) Department = 5 + &
in the reportlng manager
process
i Designer & 4(0) + &
i Marketing Consultant ¢ 3(0) + &
it Office Manager & 0 Department ] + & W
manager
i Project Manager & 2(0) Department + @

manager



Automations

e Progress
e User
e Position

Conditions

Actions

Onboarding Nurse

Conditions Actions Details

Conditions
Q  Search ~  Certification certified
v General Users who are certified in certification 'Onboarding Certificate'
Execute only on status change
User is member of cohort e o
Userisnotmemberof cohort + User doesn't have position  Scheduled task

Onboarding Nurse

Conditions Actions Details

Actions
Q Search - Assign job
v General Assign job in department 'Nursing' with position 'Nurse'
Award badge (i}
Issue certificate
Issue certificate +

Issue certificate 'Certificate demo template' to users

Add to cohort +



Onboarding Program

Learning Programs

Nurse Onboarding Course

€
‘:wggzm Eummena Go © Dashboard My courses Site administration Q Q (b
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RO Nursing Fundamentals
eel : Introduction
Content Details Schedule Users Dynamic rules Onboarding

Slides: Introduction to R...

[e]

e]

Plan your project proposal

o

Mini review assignment

O Research proposal wrifin.: Course Settings Participants Grades Reports More v

Content

ABI healthcare research ...

[e]

v Week 2: Focusing the ...
Name >
Week 1: Introduction

Time for an Adolescent

o

+ Operation Room Protocols OiSheleyuiiseacg e This lecture will cover:

Research question

o]

o Health research process
= Definition and statement of a hypothesis
= Alternative or null hypothesis
= Variables and assumptions
o health research purposes
= Public Health and disease

‘*‘ Bedside Behaviour o Scientific investigation and the scientific methods

O Systematic review article o Qualitative vs. quantitative research methods

[e]

Is this a good research g...

+« Patient File Handling

<

Week 3: Types of data ...

© Primary & Secondary Data

0% complete

+ Nursing Fundamentals ®

© Data sources glossary

O Discussion forum &

« Hazardous Materials



Manage Certification &
Recertification

Nurse Onboarding

Certification Details Recertification Users Dynamic rules

Recertification

Require recertification © Yes & This ce-rli!icale is awarded to X
Guillermo Garcia

Select a different program 2] No #
For completing the course

Start date 2] 1 weeks ¢ before previous certification expiry date Course fu Il name
Awarded on January 25, 2023

Due date ) Previous certification expiry date

Expiry date (2] After current certification completion : 1 years *

Sz

School Director
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Native Learning Enterprise
workplace Architecture

e Integrates with your other systems odoo a

Single Sign-On

(HR, HIS, ERP, SIS)
. . salesforce
e Standard based integration for Apps

and data exchange (eg. XAPI, SCORM,  SoacLe
SSO, LTI, etc)

e Under your control (for On-Premise):
all behind your firewalls [ k

o Special Agreements
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