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In order to be able to offer first-class customer service, we are looking for a person who explicitly takes Deutsch

care of our customers’ needs. First and foremost, this means being the primary point of contact for our

customers and helping to optimize our internal processes. As we are a small team, you will have the Employment vl min Employment vl max Contact email
opportunity to gain insight into all our areas of activity and therefore, come into direct contact with all 100 100

facets of our business. We strongly believe in a team spirit: a team that laughs together stays together. I ———
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